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ABSTRACT: Self-efficacy is a factor in achieving the goals, including the most important issues in humanities 

research. The amount of a person's belief in his ability to organize and manage the resources needed to produce 

gains act designated person in connection with the self. One of the areas that are most affected by self-efficacy is 

work and jobs. Career self- efficacy as a belief about ability to have a successful career experiences, such as 

choosing a job well done and the insistence and persistence in the job. Whatever career path is greater feelings of 

self-efficacy, indicating a greater interest in their jobs. In contrast, feelings of low self-efficacy may limit the extent 

of occupational activities and, ultimately, lead to uncertainty regarding job duties. 
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INTRODUCTION 

Self-Efficacy is one of the concepts applied in 

human science research that has been introduced for 

the first time by "Bandura". According to this theory, 

behavior change and maintain the function of the 

individual's expectations about their ability to perform 

certain behaviors, and expectations about the outcome 

it is behavior. Bandura (1997) argues that self-efficacy 

expectations are mediators of behavior and behavior 

change. Furthermore, Bandura (1997) points out that 

one of the important roles of a consultant to assist the 

authorities in order to increase self-efficacy 

expectations with regard to the scope of the target 

behavior, the effectiveness of interventions based on 

the data sources, ie, previous performance, learning, 

succession, verbal persuasion and emotional arousal -

physiologically.  

With regard to efficacy, many studies have been 

done, including Lentt and Hackett (1987) expressed the 

Career self- efficacy is an important variable that has 

been studied by career researchers. In fact, Career self- 

efficacy has been studied in relation to variables such as 

education and career choices(Betz and Hackett 1981), 

professional identity (Robinns, 1985), consistent career 

(Betz and Fitzgerald, 1993), academic achievement and 

persistence (Lentt et al., 1986) and career decisions 

(Taylor and Popma, 1990). With regard to efficacy, many 

studies have been done, including Lentt and Hackett 

(1987) expressed that Career self- efficacy is a major 

variable that has been studied by career researchers. In 

fact, Career self- efficacy has been studied in relation to 

variables such as education and career choices (Betz 

and Hackett, 1981), professional identity (Robinns, 

1985), consistent career (Betz and Fitzgerald, 1993). 

Academic achievement and persistence (Lent et al., 

1986) and career decisions (Taylor and Popma, 1990). In 

this paper, the theory of self-efficacy has been studied 

by Bandura. The impact factors of self-efficacy are 

evaluated on Career self- efficacy. 

 

Self-efficacy theory 

Efficacy of Bandura (1977) refers to a person's 

beliefs or judgments of his or her abilities to perform 

the duties and responsibilities. The amount of 

confidence and belief in one's ability to perform a series 

of tasks successfully and obtain the desired result 

determines who is self (Bandura, 1977, 1993, 1997). 

Demonstrate the efficacy of the person making a 

decision to do or not to work. Belief in the efficacy of 

how people feel, think their motives are and how they 

behave, have a large impact. Bandura's theory of self-

efficacy as a person's cognitive knowledge and 

experience by increasing the lifetime obtained is 

described. This experience leads to a direction that a 

person feels successful or not be able to do it  (Bandura, 

1977, 1986). People who have high self-efficacy are likely 

to do something to try too successful. Whereas, those 

who have low self-efficacy are difficult to do because 

most people who have a doubt, we are conflicted within 

him. Thus the idea is having a large impact on people's 

self-efficacy. 

 

Sources of efficacy 

Bandura's theory is of the opinion that the 

primary efficacy can be increased through four stages: 

1-Tasks and successful past experiences 

 

 

© 2013, 

Scienceline Publication 

www.science-line.com 

 

Asian Journal of Social and Economic Sciences  

Asian J. Soc. Econ. Sci. 2(3): 53-55, 2013 

 

AJSES 

http://www.science-line.com/index/
http://www.science-line.com/index/


Haghdani, 2013 

54 

2-Substitution or observational learning 

experiences, through observing and modeling the 

behavior of others to make them. 

3-The social impact of verbal incentives to meet 

their abilities and encourage the others  

4-Evoked emotions like anxiety and other 

negative psychological states,this factor is based on the 

belief that an increase in self-efficacy (Bandura, 1977, 

1982). 

 

Past Performance Accomplishments 

Although efficacy is not constant and varies but 

often takes inspiration from elements that are based on 

past experiences (Lane et al., 2002). In fact, previous 

work experience and the effect is strongest and the 

most dependent on belief in self-efficacy (Bandura, 

1977, 1986). Research evidence suggests that high self -

efficacy and low past successful experiences of the poor 

stems from experiences is effective in different 

situations and conditions (Lane et al., 2002). Based on 

this research, we predict that past work experience has 

the greatest impact on self-efficacy beliefs. 

 

Vicarious Learning 

Many of our beliefs to self-education will make 

the experience of others. Seeing the success of others 

makes one's own abilities to do things the same way 

and believe in its efforts to encourage permanent. 

People often compare themselves to others and are 

convinced that if people would like them to do so they 

are able to do so. The person dealing with obstacles and 

problems and to attempt to reach a clearer and more 

concrete result, a model for dealing with the issues of 

observer than it will in the future. Since learning cannot 

find a successor and reflects the observer's behavior in 

the future is a result of the impact of the barriers are 

lower than other factors. However it would be useful for 

people to see the success of others in order to boost 

their confidence and trust in their abilities (Bandura, 

1977). 

 

Verbal Persuasion 

Verbal Persuasion when one's self from others is 

encouraged can rise and finish the job in difficult 

circumstances. Guidance and positive suggestions from 

others to promote their cause and said something that 

made them difficult for a person to be led to the 

successful results.  

However, these incentives will affect less than 

one's own past experiences. Because it was not based 

on real experiences and personal and therefore may be 

said to be something that he really did not believe and 

do not believe it (Bandura, 1977). 

 

Emotional Arousal 

Emotional arousal and stimulation is another 

factor influencing self-efficacy. Most people have some 

degree of emotional reactions are dealing with issues 

and situations. Negative emotions caused by weakness 

in the affairs while positive emotions can lead to high 

performance. Negative feelings are stressful and 

frightening in person and the other person does not 

trust its capabilities. Positive emotions can motivate the 

individual to the successful implementation of the work 

will make you feel satisfied. Therefore it seems essential 

that the techniques used to reduce the negative and 

increase the positive feelings that will increase the level 

of self-efficacy (Bandura, 1977). 

 

Career self- efficacy theory to the application 

of the professions 

Betz et al. (1981) presented the concept of using 

self-efficacy theory to the career path for career 

practice. A series of tasks and actions that a person can 

experience during their life, career is called (Super, 

1980). On the other hand, career self- efficacy is defined 

as people's judgments regarding their ability to perform 

tasks and jobs and progress in the various situations 

(Anderson and Betz 2001). Career self- efficacy can be 

motivating or lack thereof to perform a task or job. Self-

down career path makes a career decision to delay or 

cancel the decisions already taken (Betz, 1992). People 

who have high self-efficacy for success, demands, and 

seek their support and positive results have hopes and 

dreams for their career. Whatever career path is more 

general self-efficacy, their goals and their struggles to 

draw a bigger job and promised to have a strong act 

(Bandura, 1993, 1997). Must struggle with low self-

efficacy and change them while high self-efficacy should 

be supported. In addition to career self- efficacy is 

considered as the foundation of business success that 

can affect job behavior, regardless of their skills and 

knowledge. Nesdale et al. (2000) believe that the issue 

of career self- efficacy among different cultures is an 

important factor in the ability of the individual to have 

that makes the continuation of work. 

 

Factors influences on career self- efficacy 

Four factors of Self-Esteem have a large impact 

on the career self- efficacy. Lack of previous experience, 

training and observation of succession insufficient, lack 

of verbal encouragement from others in the community 

such as teachers, parents, colleagues and consultants 

can have a negative impact on career self- efficacy (Betz 

and Hackett, 1981). Moreover arousal emotions can 

positively or negatively affect the career self- efficacy 
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(Bandura, 1982). Generally, if a person's past, including 

positive and successful experiences that have gone up 

and strengthen the job self-efficacy, increased 

expectations, confidence and scope of his job 

performance (Super, 1963). Also, low self-efficacy factors 

of the job can be associated with negative experiences. 

Therefore it seems essential that positive experiences in 

relation to occupational factors should be strengthened 

to increase self-efficacy belief. 

 

DISCUSSION 

In view of Bandura's self-efficacy beliefs of one's 

own abilities achievements in organizing and managing 

resources to produce the required action has been 

determined. These beliefs influence the expectations 

and level of commitment to their level of motivation and 

perseverance in the face of hardship and adversity to 

escape. Bandura believes that people's judgments 

about the level of self-efficacy are based on four sources 

of information include:  

Past experiences, experiences succession or 

observational, verbal or social incentives and ultimately 

emotional arousal. Career self- efficacy, derived from 

Bandura's concept of self-efficacy, the belief in their 

ability to perform job duties is defined in terms of 

specific professional. Studies show that the higher the 

sense of efficacy, to provide a broader range of job 

opportunities and demonstrates career interests to 

better. 

 In contrast, feelings of low self-efficacy may limit 

the scope of business activities and ultimately will lead 

to uncertainty regarding job duties. 
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