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ABSTRACT: Today, most people with immigration from other urban and urban country to another country, 

cultural interaction. On the other hand is also an important income-creating a behavioral phenomenon among all 

people with different cultures, cultural consultant career path is the way through which different career path 

consultants, human dimensions, particularly of the culture and society, and language and ethnicity and 

multiculturalism being reviewed, and in the meantime the topic of language and family trusts, from other topics  

career path can take your skills and create the conditions Where a client is unable to articulate the problems and 

intercultural problem solving are an important step in the direction of your problems, the world of jobs and 

careers on. 
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INTRODUCTION 

Plain language culture, values and behaviors that 

are common in that group of people, including several 

under the culture age and sex and religion and religious 

and sexual orientation and religious diversity in the 

ability of the therapeutic relationship person, two-way 

road, enter their own heritage consultants, so should in 

its cultural routes discovered, in fact, so long as the 

social positions Cultural references and not considered 

to be as he is. 

 

More comments from the perspective of 

cultural adviser, according to Corey 

Opinions and attitudes 

Cultural consultants has the knowledge that are 

not perspective on the impact of the authorities, bias, in 

fact, the cultural Counselor of ethnic and racial bias 

should be towards her comes to create ethnic is well 

aware. 

Knowledge and information 

The consultants have the knowledge and the 

scanning of certain racist and discrimination and 

stereotypes are well and their beliefs and feelings and 

attitudes racist themselves are well aware about the 

clients for whom the impact of skills and strategies for 

progress. 

The intervention methods 

This category is necessary to have certain skills 

have consultants their education. 

 

Cultural advice in terms of steps Sue and Sue 

Issues and concepts 

A complex framework of values and beliefs and 

expectations and are tolerant of social forces 

 

Consultation with ethnic minority 

This was also part of the special instructions) 

including African Americans, Asian Americans and 

Spanish descent. 

 

Critical events 

A collection of cases of acute problems and issues 

that is critical of this group. 

 

The principles of intercultural consulting 

Effective communication is the Foundation of any 

relationship is given q. 

The aim is simply to help advice references in his 

acceptance, strengthen self-esteem and control and 

accepting responsibility for the behavior of the 

In the case of a reference can be used from 

several strategies. 

Ongoing assessment and evaluation of your 

consulting relationship level for each type of 

relationship advice. 

A consultant should be of your thoughts and 

feelings conscious values and true scientific references 

with respect to accept it needs not based on its needs. 
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The consultants should be relative to cultural and 

gender-based behavior and are sensitive to the values 

of the patrons. 

When their strategies with the needs of 

consultants coordinate references and compared when 

a strategy in all of the situations more likely uses their 

success (Mohammadkhani, 2004). 

 

The relationship between the theory of 

multicultural counseling and consulting topics 

As much as the hidden assumptions behind the 

theory of value and important people about gender 

psychology therapists, as well as cultural differences 

and cultural values is also important, today than before 

the number that their cultural values with the cultural 

values of different consultants will be added, an 

introduction to the theory of psychotherapy and hence 

the values can help various patrons. Reviews on 

theories of ourselves, we can ask whether they are in 

harmony with the values of the values of the culture. 

For example, if you do not have to expose the cultural 

feelings for others emphasized how cans a theory of a 

particular emphasis on the identification of use? 

Testimonials reflect the culture and history of the 

theorists, Sigmund Freud in the late nineteenth century 

and early twentieth century would result in a reasonable 

environment, we ask that question is to what extent 

Freud theory under its cultural (Feiroozbkht, 2007). 

 

Multicultural career counseling 

Increase understanding of cultural issues in the 

development of the career path 1 led to the creation 

and development of the theoretical perspectives of 

professional advice about more intercultural. The theory 

of the growth of the career path needs to explain the 

views and patrons in different cultures are demographic 

changes career path consultants as well as various 

mosaics. That each has different customs and is 

therefore advice should be a single career path for the 

next from towards a multidimensional cultural change 

to the culture (Mac Kan, 2003). 

Multicultural professional advice of collaboration 

between people and on the other hand the specific 

support of racial minorities will mean. 

 

Types of professional counseling techniques 

The first case corresponds to the time when the 

public is different with each other nationalities 

The second mode is the same nationality (Zeks,   

2002). 

 

Systems theory of career 

Systems theory to explain much of human 

behavior is offered, systemic theory of physics is the 

field of humanities, Patton and McMahon (2006). The 

systems theory of career development career as a social 

and environmental impact - and puts the three 

influences: 

1 interpersonal variables such as age and 

personality variables such as family and environmental 

impacts, such as the Geography 3 content of the 

consolidated external and internal factors, it is obvious 

that a systematic approach to the phenomenon of 

cultural references and an efficient components is 

noteworthy. 

 

RESULTS  

The rules in a family system 

The family may have their own rules of life in the 

range and the grandmother and grandfather and an 

aunt and the aunt and Play an important role in the 

choice of career path and choice of education and 

different issues than other cultures ,A lot of pressures 

between cultural norms and family norms. But the main 

concern, and the family's eyebrow, Multicultural family 

and opinions may be compared to the process of 

deciding their career path than to have a single cultural 

family, on this basis, therefore, of such cultural diversity 

may be a different dimension of the child family 

instructions for creating educational and career path 

that does not affect him. 

 

Gender stereotypes 

Different expectations of career path consultants 

have male and female sexes) (their job is now well 

aware that he should be compared to the culture of the 

family and his job according to what have a good 

theoretical knowledge as well as even the consultants 

also career path should be relative to how to fit a 

person's with his wife and family, as well as information 

on cultural differences, so also there is in the role of 

parents and even women's perspective than To the 

pregnancy and the treatment is different from other 

cultural culture. 

 

Cultural areas 

Cultural character, cultural transmission through 

creating clients, in addition to the process of 

acculturation includes transfer of culture and 

supporting a culture of discrimination approach and in 

front of the dagger and the margin for racing other 

cultures (Berry, 1997) . 

Inform the public about their feelings towards 

greater understanding leads to a culture, to the process 
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of acculturation and personalize the career path. 

Cultural variation in the classification of the consultant 

group to be sensitive to cultural changes is important as 

an example of cultural groups in the Middle East, such 

as the family traditions and spirituality and the collective 

set of expectations, but at the same time very large 

differences in terms of race, religion, language, culture 

and attitude of the smaller family also need to 

understand and revelation. 

 

Spoken language  

Language is a source of identity for many people, 

the sense of identity with the use of languages of 

education and languages can be a cultural transmission 

of culture to other cultures as well as the particular 

dialect, even report a language can also be more 

cultural identity for the RFC number. In addition, the 

language reference at home with Ann speaks with a 

language with which to work and that the University is 

in conflict, the forces of the market the work de Rahall 

earn more multilingual skills are needed in the market 

has been discovered. 

 

Legal status 

The question of the situation in order to facilitate 

the professional adviser farm, for example do to travel 

to different parts of the legal problem is whether or not 

you? Do you have to be able to travel abroad and 

return? What is your opinion about your career choice 

due to the displacement of yourself   (Kaksli,  2007). 

 

DISCUSSION 

This is an important topic about which to fit 

under the heading of cultural content, between the 

advice seems to be cultural advice even as ABC in Iran 

and still did not find application here can be understand 

that the study had about this component and the 

master and doctoral students of the important have 

been unaware, on the other hand is also considering 

that Iran is the first component of the immigrant 

countries. Pakistani, Afghan refugees and Arabs so 

ethnic and cultural diversity and religious and have a lot. 

Bakhtaran, Fars and Arab ,Turkmen and  Balouch, thus 

the dominant culture with the interactions of cultures, 

each country may be encountering problems that can 

be found in their cultural context and attention to their 

cultural structure, in order to help resolve the issue 

picked them step by step. 

On the other hand the dominant cultural 

conditions in the country is such that the people of 

ethnic prejudices and racist thoughts are great and this 

is a big obstacle on the way of the influence of different 

cultures and cultural advice in the country, one of the 

obstacles for the people having the stereotype role 

abroad, for example requires that the lower prestige 

jobs and have revenues with k, in career advice This 

problem has to be between the cultural definition and 

common sense to solve it step by step. 

Seems to be someone who offers cultural, career 

advice should have several features and attributes that 

distinguish her from the others, is the first high profile 

attributes and familiarity with the common language of 

the world and different cultures, and the second factor 

or the ability to be very high in his acceptance, the 

person who has to individual career consulting between 

cultural and creative I must with myths and proverbs 

and folk culture and dynamic it Be creative to be able to 

offer advice, as well as meeting the role. A total of 

professional cultural consulting is a very interesting 

topic that can be the soul searchers consulting 

impregnation of the Iranian and pay more attention to 

this variable can be used in order to better solve 

problems is an important step in the counseling room 

patrons. 
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